Equal Employment
Opportunity/Unlawful
Harassment

Foothills is dedicated to the principles of equal employment opportunity. We prohibit unlawful
discrimination and harassment against applicants or employees based on race, color, religion,
creed, sex, national origin or ancestry, age 40 and over, disability, sexual orientation, gender
identity or expression, military status or veteran status, or any other classification protected by
law. This prohibition includes unlawful harassment based on any of these protected classes.
Unlawful harassment means to create a hostile work environment based upon an individual's race,
national origin, sex, sexual orientation, disability, age 40 or over, or religion. This policy applies to
all employees, including managers, supervisors, co-workers, and non-employees such as
customers, clients, vendors, consultants, etc.
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