
Any family member within one generation, committed partner or spouse of an employee cannot
serve on the Board of Trustees.  The Senior Minister may make exceptions to this policy on a case-
by-case basis, except for in the case of their own family member, for which there would be no
exception. 

Relatives of other employees can be employed by the Church, so long as employment does not
create actual or perceived conflicts of interest.  For purposes of this policy, “relative” is defined as
a spouse or partner, child, parent, sibling, grandparent, grandchild, aunt, uncle, first cousin, or
corresponding or “step” relation. 

Related individuals are permitted to work together provided no direct reporting or
supervisor/management relationship exists. That is, no employee is permitted to work
within the chain of command of a relative such that one relative’s work responsibility,
salary, or career progress could be influenced by the other relative.
No relatives are permitted to work in the same Department or in any other positions
where an inherent conflict of interest may exist. The Senior Minister may make exceptions
to this policy on a case-by-case basis, except regarding their direct relative, in which case
the Board’s approval would be required.     
This policy applies to all categories of employment at the Church, including permanent,
temporary, and part-time classifications. 
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